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I             Unit Narrative


FY2023 has proven to be yet another busy and challenging year for Acquisitions and Cataloging Services (ACS). A significant portion of the unit has undertaken additional work to support the library's Strategic Directions and Priorities, with a particular emphasis on enhancing the discovery and access of library collections in all formats. While maintaining our ongoing commitment to documentation and training, we have successfully wrapped up another fiscal year through collection acquisitions and access services. These efforts continue to provide invaluable support to the library's users, both within the campus community and beyond, in their pursuit of research and teaching endeavors.

1. Major activities and accomplishments 

1.1 Acquisitions
While the ongoing staffing transitions in the Business and Human Resources Service Center (BHRSC) and ACS still pose a challenge, Dustin Reinhart stepped in and took a leading role in providing end-of-year fund reports and identifying areas for review and improvement. We anticipate a more streamlined fiscal year closing in the coming years, as the BHRSC and ACS have been discussing possible ways to improve the fund management workflows.

We created 2,825 purchase orders and 18,728 purchase order lines (POLs) in FY23. Among those POLs, 15,015 were created through the embedded order data program, automated loads of GOBI order records, and 3,713 were created manually. These numbers are similar to FY22. Additionally, there were 198 orders for streaming videos and 2,518 individual electronic book orders. For invoices, 4,739 invoices with 19,448 invoice lines were received, added, and processed.

Although the total number of physical serial titles is diminishing every year, we still received 4,138 print serial titles with 16,159 issues in FY23. I would like to add that all acquisition colleagues have been opening boxes from vendors since the pandemic.

1.2 Cataloging
In FY23, we worked on a total of 705,021 bibliographic records, encompassing both original and copy cataloging workflows. Among these records, 124,687 pertained to print collections, while 580,334 were associated with electronic collections. It's worth noting that the Electronic Resources Cataloging Specialist, William Kries, oversees all catalog records for electronic resources. Additionally, William manages the Library's bibliographic notification program, which involves replacing existing records within our system with higher quality records available in OCLC.

In terms of material formats, the most prominent category is monographic books, which constitute the largest volume. Specifically, we handled 415,038 records for electronic books and 93,018 records for physical books. Following closely are notated music/audio musical materials and journals. The comprehensive breakdown of bibliographic records based on material formats is provided below.

	Print Type
	No. of records
	Electronic Type
	No. of records

	Book
	 93,018
	Book
	415,038

	Notated music
	4,510
	Audio musical
	117,248

	Microforms
	2,707
	Journal
	25,488

	Audio musical
	2,070
	Other Serial
	10,055

	Map
	1,967
	Projected medium
	4,283

	Manuscript
	268
	Journal (Ceased publication)
	1,016

	Journal
	215
	Map
	880


*No. of bibliographic records by material formats

The bibliographic records we manage encompass resources in an impressive array of 135 different languages. While English remains the predominant language in our collection, accounting for 547,614 resources, we also have many resources in Western European languages. Notably, German (11,162), French (11,630), Spanish (8,234), and Italian (7,921) rank among the top five languages. However, we are excited to highlight the growth in resources across other languages, particularly Tamil (1,034), Arabic (1,327), and Japanese (1,767), as a result of our expanded capacity for cataloging in these languages.

Throughout FY23, our efforts yielded the creation of 24,006 new holdings records and the modification of 37,353 existing ones. In terms of item records, we added 46,242 new item records and updated 158,478 item records. These modifications were carried out as part of various ongoing database cleanup initiatives. The breakdowns of those newly added titles by language (appendix 1) and material type (appendix 2) are available below as well as items added to each departmental library (appendix 3).

Another notable achievement in cataloging is our Government Document collection. In FY23, we completed receiving, processing, and cataloging of federal, state, and UN documents, a feat made possible by the addition of a new Government Document Cataloger to our team.

1.3 Digital Library
In FY23, the metadata team worked on over 20 collections and added metadata for 2,792 new items. They worked with RBML on 6 collections and 2,027 items, IHLC on 7 collections and 411 items, and the Map Library on 7 collections and 354 items.

Continuing our commitment to refining metadata quality, our ongoing efforts include a meticulous review of metadata, with particular attention to ensuring the accurate application of rights statements. This approach is vital, as it impacts the accessibility and utilization of the digital resources that have been thoughtfully curated within the digital library.  Additionally, we play an active role in supporting various service providers, including DPLA/IDHH and BTAA. Through our collaboration, we facilitate the harvesting of metadata from our digital collections using the OAI-PMH protocol. This strategic approach ensures that our collections are accessible and discoverable through multiple platforms beyond our own, thereby enhancing their reach and impact.

1.4 Electronic Resources
The growing trend of allocating collections funds towards electronic resources has correspondingly led to an expansion in the acquisitions and access services associated with these resources. In the fiscal year 2023, approximately 80% of the total state collection funds, amounting to $17 million, were dedicated to procuring electronic resources. Notably, around $3.5 million of these funds were allocated to the University of Illinois Chicago, University of Illinois Springfield, and other affiliated campus units.

Over this period, we acquired and established access to 41 new databases as well as provided several trials for selectors to ensure the appropriateness of these resources. Beyond acquisitions, over 40 new contracts and signatures were processed with campus. 

A significant milestone reached during FY23 was the implementation of the Standardized Usage Statistics Harvesting Initiative (SUSHI) within Alma. By integrating SUSHI into Alma, we have achieved a streamlined approach to collecting standardized usage statistics. With this enhancement, we now collect usage statistics from 104 vendors, providing us with valuable insights into how our users interact with electronic resources. This data empowers us to make informed decisions and optimize our resource allocation strategies.

1.5 Other Accomplishments
· Authority Records
· We are PCC NACO and PCC NACO Music funnel. Our team consists of Chloe Ottenhoff, Diana Eynon, and David Griffiths. Collectively, we have added a total of 446 new NACO records and 134 new NACO Music records. Additionally, we replaced 73 NACO records and 29 NACO Music records, ensuring the highest quality standards in our cataloging endeavors.
· HathiTrust
· Copyright Review Program: 3,194 monographs title records were reviewed for the program.
· HathiTrust Metadata Enhancement: 2900+ records with missing information were reviewed, corrected, and resubmitted.
· Digitized Books’ Metadata Submission: 91,413 records for digitized books were submitted for various digitization projects in FY23.
· Data cleanup
· Old volume-level bibliographic records: 1,435 records created for volume-level description were removed.
· Cancelled order records: 2,508 cancelled order records were removed.
· ZSUP holdings records: 326 holdings records were removed.
· ZSUP bibliographic records:2,723 records were cleaned up.
· DO NOT USE holdings records: 6,000+ holdings records were cleaned up.
· MARC Leader value cleanup: 3,626 records have corrected leader information now.
· Host Bibliographic Records: more than 6,000 host bibliographic records were cleaned up.
· Records without OCLC numbers: More than 2,000 records were created or updated with OCLC records.
· Mandeville collection: Reviewed order data and card catalogs for 15,000 items and added the collection notes.
· Gifts collections: languages not covered by the CMS were cataloged and processed.
· Supporting other department libraries
· UGL Tech location removal
· UGL Vintage Game location removal
· Art and Architecture Library location removal
· Scholarly comm location change to Main Stacks
· ACES location change
· MPAL location change to the Sousa Archive of American Music
· MAP to HISTORY microfilm location change
· Created more than 200 collection level records for Archives supporting their pending move.
· Documentation 
· We have been diligently working to comprehensively document all of our workflows and local practices and policies. During the fiscal year 2023, significant efforts were directed towards creating a multitude of workflow documents pertaining to acquisitions, administration, cataloging, and electronic resources management. Notably, an essential document developed during this period is targeted at fund managers. This guide encompasses various aspects such as ordering processes, fund management, vendor interactions, and workflow intricacies, providing an invaluable resource for effective fund management within our Library. Our ongoing commitment to documentation ensures the transparency, consistency, and efficiency of our operations.
· Wiki migration: as the campus retires the Wiki, we migrated our contents to Languid (https://guides.library.illinois.edu/acsworkflows/home)
· Training
· In FY23, we successfully organized six webinars focusing on new cataloging rules and extended our support to a staff member participating in a training program.
· Additionally, we conduct bi-weekly Drop-in sessions for all unit staff, aimed at sharing updates and introducing new developments in our workflow and systems.
· Our efforts have also encompassed providing training in various areas such as acquisition, metadata, cataloging, E-resources troubleshooting, SUSHI/Counter training through the Hub training platform, graduate assistant training, and Mortenson training.
· Troubleshooting and Alma User Management
· We oversee Alma accounts for acquisitions and cataloging, tailoring them according to user profiles.
· Within our public services domain, we administer four operational ticketing services to bolster access services. In FY23, we efficiently addressed and resolved a total of 4,499 tickets.
	Areas
	No. of tickets

	Acquisitions
	2,185

	E-Resources
	1,683

	Monographs
	382

	Serials
	212

	Total
	4,499



2. Major challenges 

2.1. Staff changes
Staff changes are once again underway. In the past five years, we have experienced a loss of six Academic Professional (AP) positions and two Library Operations Associates (LOAs). Notably, two of the APs oversaw 17 staff members each, and two LOAs supervised seven staff members collectively. The responsibilities of these supervisory roles have been shouldered by individuals who stepped up to take on additional duties. 

While the Library is fully supportive of hiring new positions for our unit, both academic and civil services, the actual hiring process has proven to be a challenge. The search for a Cataloging Librarian has been unsuccessful twice in the past year and a half. Although we make diligent efforts in training and onboarding new staff members, there is an ongoing need to do more.

2.2. On-boarding, training, and staff support
The scarcity of an adequate number of supervisors has posed a substantial challenge to providing staff support. While we make certain that there is a minimum of one professional staff member available on-site at all times, it is crucial to recognize that effective support frequently demands the specialized knowledge and seasoned experience that supervisors bring. Although our comprehensive documentation covers general onboarding and training, we recognize that specific areas require in-person training and the continuous provision of constructive feedback.

2.3 Burn out
Throughout the years, several members within the unit have willingly taken on extra responsibilities, often without receiving formal recognition. This admirable commitment has, regrettably, resulted in signs of burnout and fatigue among certain individuals. While we are undeniably fortunate to have such dedicated and accountable colleagues among us, it is essential that we confront these challenges and explore avenues to acknowledge and appreciate their contributions.

3. Significant changes 

Personnel changes
· New hire
· Marina Kolodyazhnaya: Government Documents and Foreign Languages Cataloging
· Sam Lechowicz: Electronic Resources
· Departure
· Tonya Webb
· Megan Pearson

4. Contributed to University and/or academic college goals, directly or through Library-wide programs 

4.1. Data provision
We are the main data provider of those bibliographic, collection, and usage data to other stake holders, such as:
· Google: for all our bibliographic, holdings, and item data about 11M records
· HathiTrust: for our print holdings and digitized materials metadata
· IDHH/DPLA: for all our curated digital contents available in the Digital Library
· ACRL
· ARL
· BTAA: for all our print and electronic resources data
· We also provided data for the Title VI and FDLP survey.

4.2 Instruction
· Graduate Assistant Training program
· Cataloging
· Acquisitions
· Hub Training
· How to handle tickets
· E-Resources troubleshooting
· Digital Library and Digital Collections
· Mortenson Center Associates Program
· Introducing ACS and Future of Linked Data
· Acquisitions

5. Progress made on Unit Annual Goals for FY23 
Our goals for FY23 were centered around learning and documentation, and I am pleased to report that we have met these objectives. While there is always room for improvement and opportunities for further enhancement, we are confident in stating that we have effectively achieved the goals we set out to accomplish. Our commitment to continuous growth and meticulous documentation has allowed us to successfully navigate through the challenges and seize the opportunities presented during this fiscal year. We remain dedicated to our pursuit of excellence and look forward to building upon our achievements in the future.

· Training support: there were three areas we would like to focus on – 
· Cross-training: this has been an area that has been relatively unexplored in our operations due to shifting priorities and heavy workloads. The dynamic nature of our work has often made it challenging to allocate resources for cross-training efforts. However, in light of our ongoing efforts to refine roles and responsibilities among our acquisition’s colleagues, we are excited to announce that cross-training initiatives will be a focal point in the upcoming fiscal year.

The separation of duties that we are implementing for our acquisitions team will provide a structured framework for cross-training in various aspects, including ordering, receiving, and processing. This approach will enable us to build a more versatile and adaptable team, capable of seamlessly transitioning between different tasks and functions. 
· Support workshops, webinars, and training opportunities: We have actively engaged with Resource Description and Access (RDA) webinars hosted by the Core and PCC to ensure that our team is well-versed in the latest terminology and systems. Additionally, we have created a list of training opportunities aimed at expanding our knowledge base. These opportunities cover a wide range of topics, including serials cataloging, Library of Congress Classification, and Library of Congress Subject Headings. Several of our colleagues have proactively dedicated between 30 minutes to an hour of their time on either a weekly or bi-weekly basis to engage in these learning sessions. This consistent commitment to ongoing education underscores our team's dedication to professional development and staying abreast of industry trends. Furthermore, the Library has supported our learning endeavors by enabling one of our staff members to participate in a webinar series, showcasing our commitment to providing valuable growth opportunities for our team. 
· Provide in-house training sessions: Our bi-weekly drop-in sessions have been used for conducting in-house training and facilitating the exchange of information. These sessions have offered us a unique opportunity to delve into a wide array of topics. Our discussions have spanned beyond conventional workflows to encompass areas such as preservation and conservation workflows. Moreover, we have explored the intricate workings of electronic resources, shedding light on their nuances and significance.

Through these sessions, we have sought to cultivate a holistic understanding of how various components within the library ecosystem converge to uphold and advance our overarching Library mission. By sharing insights into different facets of our operations, we have collectively gained a deeper appreciation for the interconnectedness of our efforts. These sessions represent our commitment to fostering a collaborative and informed team, poised to contribute effectively to the achievement of our Library's objectives.
· Documentation: This project is an ongoing initiative that has seen remarkable progress over the past five years. We take pride in highlighting the substantial progress we have achieved over the past five years, particularly in the realm of documentation. Notably, we successfully completed the LibGuide dedicated to fund managers, providing a comprehensive resource to aid in their responsibilities. Our commitment to enhancing documentation is further evident in the expansion of materials covering various electronic resources topics. As our workflows continue to evolve over time, we recognize the importance of maintaining up-to-date documentation. We remain dedicated to the pursuit of comprehensive and dynamic documentation to support the continued growth and effectiveness of our operations. 
 
6. Unit Annual Goals for FY24
In anticipation of significant personnel and workflow changes in the upcoming fiscal year, we are gearing up to proactively navigate these transformations. Our FY24 goals are centered around fostering a deeper understanding of our unit's operations and the vital roles each of us play within them. We have aptly termed this endeavor as "Building a Community," and we are committed to achieving this through focused efforts in the following areas:

· Cross training: Given the impending changes in staffing, responsibilities, and the upcoming
separation of duties, we are prioritizing extensive cross training within our unit. Once the delineation of duties and reporting structures is finalized, our next step will be to identify the specific areas requiring training for each staff member. 
· Clear understanding of how the unit operates: Given the size and complexity of our unit, cultivating a clear understanding of its overall functioning is crucial. We recognize the significance of comprehending the collective efforts of our unit, the distinct contributions of each team, and the individual roles we fulfill. To achieve this, we will employ a multi-pronged approach involving unit meetings, team meetings, and individual discussions with every staff member. These interactions will emphasize the collective nature of our work, highlighting how each task and responsibility directly contributes to the broader mission of the Library and the valuable services we offer to our users. By fostering this cohesive awareness, we aim to strengthen our unit’s role and shared commitment towards our common goals.
· Continuous documentation enhancement: We will keep updating and adding new workflow and
acquisitions and cataloging policy documents. It is evident that numerous areas still require
comprehensive documentation, which holds significance not only for our unit but also for the
broader realms of collection management and public services. By consistently improving our
documentation practices, we ensure clarity, consistency, and efficient collaboration across our
unit and beyond. 
· Staff support: We are committed to providing on-going support to our staff members through
various avenues. This includes actively identifying and offering professional training opportunities that contribute to their continuous professional growth. Open and transparent communication channels will be established, ensuring that regular meetings with supervisors are conducted, fostering an environment where concerns and ideas can be openly discussed. Furthermore, the bi-weekly Drop-In sessions will be continued as a valuable platform for keeping our unit well-informed about new practices and providing a space for sharing thoughts and ideas related to their work. By nurturing a supportive and collaborative atmosphere, we aim to empower our staff, facilitating their success, development, and well-being within our unit. 

7. What unit needs to support Unit’s goals and overall mission 
· Positions
While our unit is the largest in the library, both in terms of personnel and workload, we have been encountering significant staff losses, particularly among those in managerial and supervisory roles. Thanks to the ongoing support of the Library, we have been able to fill vacant positions and enhance existing staff roles. In FY24, we will be conducting three critical searches: the replacement of the Director of Acquisitions, LOA, and the Cataloging and Metadata Librarian. Additionally, we are exploring the feasibility of introducing an extra position dedicated to staff supervision.
· Staff Professional Development
Technical Services is undergoing a constant transformation in tandem with the evolution of standards, practices, systems, and the resources we acquire. We are committed to providing updated documentation and training opportunities, and we greatly appreciate the Library's generous support that makes this possible. We hope that this support will extend to staff professional development, which includes training for PCC NACO and BIBCO.

8. Number of Graduate Assistants
· Jonathan Engel (25%): Foreign Languages Cataloging
· Zhaneille Green (25%): Electronic Resources
· Morgan Fox (25%): Slavic Languages Cataloging.
· Trevor Stratton (25%): Metadata/Digital Library

9. Funding sources for Graduate Assistants
All GAs were supported by the Illinois State fund. 

10. Major responsibilities assigned to the Graduate Assistants
· Jonathan Engel: Cataloged foreign languages including Persian, French, Spanish, German, and
	more. Worked for many cataloging projects including backlog project. 
· Zhaneille Green: Activated e-books purchased through GOBI and trouble shotting.
· Morgan Fox:  Cataloged new collections in Slavic languages.  
· Trevor Stratton: Metadata assessment and batch uploading them to the digital library. 


II	Statistical Profile


1. Acquisitions activities by Numbers

	Activity
	Number

	One-Time Orders Receipt
	

	New Items received in Alma
	16,159

	Total # of streaming video ordered
	198

	Total # of e-book orders in GOBI
	2,518

	Serials
	

	Print serial titles checked in
	4,138

	Print serial issues checked in 
	 16,159

	Purchase Orders
	

	Total # of POs created
	2,825

	Total # of POLs created
	18,728

	# POLs created via automated EOD loads
	      15,015

	Invoices
	

	Total # Invoices created 
	4,739

	# Invoice lines created
	        19,448



2. Cataloging activities by Numbers

	Records Type
	Count of Items

	Bibliographic Records created/modified
	705,021

	Holdings Records created/modified
	61,359

	Item Records created/modified
	204,720



3.	Personnel

	Name
	Appointment
	FTE
	Duration

	Fry, Amy
	Faculty
	1
	Full year

	Han, Myung-Ja
	Faculty
	1
	Full year

	Jin, Qiang
	Faculty
	1
	Full year

	Luke, Stephanie 
	Faculty
	1
	Full year

	Shelburne, Wendy
	Faculty
	1
	Full year

	Baker, Stephanie
	Acad. Prof.
	1
	Full year

	Gottschalk, George
	Acad. Prof.
	1
	Full year

	Kries, William
	Acad. Prof.
	1
	Full year

	  Ottenhoff, Chloe
	Acad. Prof.
	1
	Full year

	Pearson, Megan
	Acad. Prof.
	1
	Until December 31, 2022

	Webb, Tonya
	Staff - LOA
	1
	Until October 14, 2022

	Adamczyk, Jan
	Staff - SLS
	0.5
	Until January 5, 2023

	Adkins, Arianna
	Staff - LS
	1
	Full year

	Agassi, Nazanine
	Staff - SLS
	1
	Full year

	Bajric, Mirella
	Staff - SLS
	1
	Full year

	Biggers, Vanessa
	Staff - SLS
	1
	Full year

	Birgerson, Susanne
	Staff - SLS
	1
	Full year

	Buchama, Nacera
	Staff - LS
	1
	Full year

	Denhart, Jessica
	Staff - SLS
	1
	Full year

	Eynon, Diana
	Staff - SLS
	1
	Full year

	Fehr, Gulya
	Staff - LS
	1
	Full year

	Gargya, Archana
	Staff - SLS
	1
	Full year

	Griffiths, David
	Staff - SLS
	1
	Full year

	Howard, Lea
	Staff - SLS
	1
	Full year

	Huether, Sayaka Ichida
	Staff - LS
	0.5
	Full year

	Kolodyazhnaya, Marina 
	Staff - LS
	1
	From September 6, 2022

	Laih, Hueih-Lirng
	Staff - LS
	1
	Full year

	Lottes, David
	Staff - LS
	1
	Full year

	Mann, Scott
	Staff - SLS
	1
	Full year

	Negruta, Elena G
	Staff - LS
	1
	Full year

	Nguyen, Catherine
	Staff - Clerk
	1
	Full year

	Pfeiffer, Debora
	Staff - SLS
	1
	Full year

	Potsch, Liz
	Staff - LS
	1
	Full year

	Qi, Xiaoping
	Staff - SLS
	0.6
	Full year

	Reinhart, Dustin
	Accn. Tech
	1
	Full year

	Schutz, Virginia
	Staff - SLS
	1
	Full year

	Sweid, Nada
	Staff - SLS
	0.8
	Full year

	Tuan, Yaoming
	Staff - LS
	1
	Full year

	Trippe, Rosemary
	Staff - SLS
	1
	Full year

	Wolde-Medhin, Tesfaye
	Staff - LS
	0.5
	Full year

	Wright, Rebecca
	Staff - SLS
	1
	Full year

	Kim, Jiwoo
	Student worker
	0.10
	Full year

	Bhati, Shreya
	Student worker
	0.25
	Until January 3, 2023

	Nam, Wonjun
	Student worker
	0.2
	Full year

	Lee, Yoobin
	Extra help
	0.5
	Full year

	Sanderson, Mary
	Extra help
	0.25
	Full year

	Green, Zhaneille 
	Graduate Assistant
	0.25
	From August 2022-May 2023

	Fox, Morgan
	Graduate Assistant
	0.25
	From August 2022-May 2023

	Engel, Jonathan
	Graduate Assistant
	0.25
	From August 2022-May 2023

	Britton, Caleb 
	Graduate Hourly
	0.25
	Full year

	Douglas, Heather
	Graduate Hourly
	0.3
	Until December 20, 2022

	Nithin Balaji Shanthini Praveena Purushothaman
	Graduate Hourly
	0.25
	From January 23, 2023

	Saiharshith Karuneegar Ramesh
	Graduate Hourly
	0.25
	From September 6, 2022 to January 17, 2023



3.	User Services

N/A

4. 	Other statistics (optional)

See above.

III	Appendices (optional)

1. Bibliographic records by languages (languages with More than 100 titles)
	Language
	No. of records
	Language
	No. of records

	English
	547,614
	Dutch
	639

	No linguistic content
	81,977
	Hungarian
	506

	German
	16,162
	Czech
	470

	French
	11,630
	Hindi
	430

	Spanish
	8,234
	Danish
	372

	Italian
	7,921
	Hebrew
	347

	Latin
	6,670
	Finish
	329

	Russian
	4,234
	Catalan
	307

	Multiple languages
	2,911
	Romanian
	279

	Japanese
	1,767
	Bengali
	273

	Arabic
	1327
	Turkish
	245

	Portuguese
	1307
	Norwegian
	225

	Undetermined
	1306
	Korean
	217

	Chinese
	1198
	Slovenian
	190

	Tamil
	1034
	Greek, Modern (1453-)
	167

	Polish
	872
	Serbian
	155

	Ukrainian
	852
	Church Slavic
	133

	Swedish
	789
	Slovak
	128



2. Bibliographic records by material type
	Resource Type
	No. of records

	2D non-projectable graphic - Electronic
	143

	2D non-projectable graphic - Physical
	46

	3D artifact - Physical
	29

	Atlas - Electronic
	7

	Atlas - Physical
	92

	Audio musical - Electronic
	119,449

	Audio musical - Physical
	2,070

	Audio nonmusical - Electronic
	3,840

	Audio nonmusical - Physical
	16

	Book - Electronic
	417,019

	Book - Physical
	93,089

	Braille Book - Physical
	5

	Braille Map - Physical
	2

	Braille Music - Physical
	1

	Braille Serial - Physical
	82

	Collection
	173

	Journal (Ceased publication) - Electronic
	1,016

	Journal (Ceased publication) - Physical
	387

	Journal - Electronic
	23,747

	Journal - Physical
	215

	Kit - Physical
	18

	Manuscripts - Electronic
	813

	Manuscripts - Physical
	268

	Map - Electronic
	880

	Map - Microfiche
	2

	Map - Microfilm
	2

	Map - Physical
	1,967

	Map – Component Part
	2

	Microforms
	2,707

	Monographic component part - Electronic
	19

	Monographic component part - Physical
	58

	Music – Component Part
	2

	Newspaper (Ceased publication) - Electronic
	183

	Newspaper (Ceased publication) - Physical
	22

	Newspaper - Electronic
	26

	Newspaper - Physical
	2

	Notated music - Electronic
	344

	Notated music - Physical
	4,510

	Other Serial (Ceased publication) - Electronic
	693

	Other Serial (Ceased publication) - Physical
	154

	Other Serial - Electronic
	10,070

	Other Serial - Physical
	228

	Other material - Electronic
	138

	Projected medium - Electronic
	4,376

	Projected medium - Physical
	387

	Undefined
	16,259



3. Number of items added to each library
	Library
	No. of Items

	Architecture and Art Library
	2,960

	Center for Childrens Books
	259

	Chemistry Library
	42

	Communications Library
	842

	Funk ACES Library
	2,297

	Grainger Engineering Library
	394

	History, Philosophy and Newspaper Library
	8,198

	Illinois History and Lincoln Collections
	190

	International and Area Studies Library
	2,953

	Law Library
	17,028

	Literatures and Languages Library
	4,152

	Main Stacks
	38,256

	Map Library
	3,523

	Mathematics Library
	677

	Music and Performing Arts Library
	4,492

	Oak Street Library
	23,844

	Rare Book and Manuscript Library
	3,313

	Residence Hall Ikenberry Commons Library
	554

	Residence Hall Illinois Street Library
	512

	Resource Sharing Library
	1

	Scholarly Commons
	79

	SSHEL
	6,971

	Teaching, Learning, and Academic Support
	23

	Technical Services
	18

	Uni High Library
	380

	University Archives
	1,231

	Veterinary Medicine Library
	27

	Grand Total
	123,216




